How Do You Visualize the Starting Point of Your Future Career,

its Prospects and Possible Changes?

To begin with I'd like to say that at present I have a very vague idea about my future career and I am unable to give a detailed account of the activities it will involve. But as far as I can figure it out I'm going to send an application letter to a personnel officer and will be invited for an interview.

Of course I will be very nervous and anxious, but still I'll be able to think my strategy thoroughly, because doing well in an interview may be an important part of getting a good job. Everybody knows that, however, many young people fail to create that vital first impression because their appearance lets them down.

I will keep in mind that every applicant is very closely inspected, so a good business suit will be the right thing to wear. All my clothes won't be scruffy or casual, but well pressed and in good taste. I'll carry my Curriculum Vitae and references in a special leather file or an elegant attache case but not in a plastic bag. I won't fiddle with my hair or chew my nails as it can be very off-putting and only highlight my nervousness. I'll smile pleasantly and shake a hand firmly looking straight into the eyes of my interviewer.

Psychologists say that an applicant's posture is also relevant, so I'll lean forward and not slouch back, so that to show interest and willingness.

As I said I'll present my C.V. I know that in some offices it is expected to be handwritten and in some it must be wordprocessed. Most companies expect all the personal information to be entered on a standard application form, as they give a better impression of a candidate.

I'm sure that my knowledge of English and German will make me more advantaged than the others. I'll also tell my future employers that I know word processing, typing and have some computer skills. In a five-year time I may be having a driving license as well. I'm sure that my firm will not hire the workers indiscriminately, so they'll recruit only worthy employees, so that to keep a better staff.

Finally they'll give me a job as a trainee and for some time I'll be the junior person in a company. I'm fully conscious of the fact that I won't earn very much but they'll give me an organized help and advice. I may be as well send on training courses. Very soon I'll get enough experience and stars moving up. Generally I'm not a very ambitious person, but at the age of 22 one should be able to provide a decent living for him and the family. As the Russian proverb goes: "A soldier, who doesn't dream to be a general is no good."

That's why I'll work very hard, staying late hours, sometimes burning my candle at both ends and my prospects will look good. After my first year I hope to be given a substantial pay rise, and after two years I'll be promoted and in some six or seven years I expect to be in charge of the whole department with several other employees under me. I'm also planning to be a shareholder of this company or at least work on commission. But most of all I'll be motivated by work satisfaction, rather than by profit or good salary.

It is also possible that I'll want a fresh challenge or a new exciting situation and resign from my company and start working for a bigger one. May be I'll find a job which involves a lot of foreign travel and moving around. Or on the contrary I will get fed up with living in the hotels and decide to quit being a rolling stone and start gathering moss in a family circle. As I'm a girl (a man), I admit the possibility of a maternity leave (or a sickness leave for quite a long period of time). I hope that by this time I'll either have a medical insurance or at least a considerable bank account. To my mind it's quite reasonable to save for a rainy day, because calamities and troubles can't be scheduled or pre-planned. Besides, most of retired people can hardly make both ends meet living on a pension.

Actually at present it's very difficult to predict anything but I understand that I can be dismissed if I won't be honest, industrious and efficient. I hate the idea of being unemployed and accepting a part-time job so I'll do my best not to be sacked or made redundant.

Well, these are my visions of what my job and career will be like after I graduate from the university.
Curriculum Vitae (CV) – a summary of one's education, professional history, and job qualifications, as for a prospective employer

personnel officer – работник отдела кадров   make both ends meet – сводить концы с концами
I. Answer the questions.

1. What is the first step when you've chosen your future occupation?

2. What should one think about?

3. What should every applicant keep in mind?

4. What skills is it preferable for an applicant to have?

5. What kind of job can a beginner have?

6. How can a beginner be promoted if he/she works hard?

7. Why is it reasonable to save for a rainy day?

8. When can a person be dismissed?

II. Circle the right answer.

1. The main thing at an interview is

a) to be aggressive 
b) to look smart
c) to be rude
d) to speak too much

2. The applicant should

a) be dressed casually


b) produce a favourable impression at an interview

c) ask for the possible salary at first

d) present C.V. at an interview

3. Usually at first the applicant is given a job as

a) a manager

b) a boss

c) a trainee
d) a senior person

4. When a person works hard he/she

a) doesn't earn more

b) 'll have longer holidays

c) looks smarter

d) 'll be promoted quicker

5. If you want a fresh challenge you

a) should ask for higher wages
b) shouldn't rely on anybody

c) should try to change your boss
d) should start work in a new company

III. Do you agree or not? Comment on the following statements.

1. It does not matter if you do well in an interview.

2. Every applicant is usually closely inspected.

3. You should learn how to behave during the interview.

4. Only handwritten C.V.s are taken.

5. The knowledge of foreign languages is a great advantage.

6. Training courses are a must for young specialists.

7. Everybody is planning to be promoted.

IV. What do you think? Give the reason for your opinion.

1. An interview is an important part of getting a good job.

2. Many young people fail to achieve the first impression.

3. The applicant's posture during the interview is relevant.

4. The young applicants at first usually have a job of a trainee or a junior person.

5. The wages of the beginners are usually low.

6. Most people are motivated by work satisfaction.

7. It is reasonable to save for a rainy day today.

V. Ask a personnel officer how to behave at an interview and what questions are usually asked.

VI. List all the problems touched upon in the text.

VII. Role play. You are invited for an interview to С & A company. You open the door. You are very anxious.

VIII. Comment on the following quotations.

1. "Sweet is the fruit of labour." John Clarke.

2. "All play and no work makes Jack a mere toy." Maria Edgeworth.

3. "By working faithfully eight hours a day, you may eventually get to be a boss and work twelve hours a day." Robert Frost.

4. "When work is a pleasure, life is a joy. When work is a duty, life is slavery." Maxim Gorky.

5. "All work and no play makes Jack a dull boy." James Howell.

6. "It's no work, if you love what you're doing." Steve Sears.

7. "Work keeps at bay three great evils: boredom, vice, and need." Voltaire.

